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APPENDIX A

Ouwr Office has demonstrated its commutment to reducing emmssions of pollutants that
cause chmate change by mntervening in North Dakota v. EPA and W. Virginiav. EPA 1 2015 to
defend the Clean Power Plan which regulates emissions from new and existing power plants.
Maryland mtervened in North Dakota v. EPA mn November of 2015, joming Califormia and other
states m defendmmg §111(b) of the Clean Air Act, which requires certam new or modified power
plants to achieve emussions hmits and to use a carbon capture system that has been demonstrated

to be the best system of emissions reduction. G

Smmlarly, 1n November of 2015, Maryland jomed New

York and other states 1n support of another Clean Power Plan regulation, §111(d), that requures
states to enact more stringent hmits on greenhouse gas emmssions from exasting fossil fuel-fired
power plact:.
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I Ouwr office has also intervened to defend regulations liniting
mercury and air toxac emussions from power plants. Our Office mutially joined with
Massachusetts and other states 1n 2012 to defend standards that hmit mercury and other toxic
emussions from coal-fired power plants. This rule and the EPA’s supplemental finding that the
rule was “appropnate and necessary,” were challenged by Murray Energy Corporation.
Throughout the htigation Maryland has conhinued as an mtervenor m support of the rule to hnmt
mercury and other toxic emissions from power plants. [ NININGNGNEENEEEEEEEEEEEEEEEEE
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In addition, our Office recently intervened in Clean Air Council, et al. v. Pruitt, on June
21, 2017, |
I 1 methane oil and 2as rule was
adopted by the EPA m 2016 and mmmediately challenged by the o1l and gas mdustry. Maryland
mitially intervened mn support of the EPA’s rule in American Petroleum Institute, Inc. v. EPA.
On June 2, 2017, however, while the case was bemg held in abeyance by the US. Court of
Appeals for the Distnict of Columbia, the EPA sought an admumistrative stay to halt the
mplementation of the methane o1l and gas rule. In response, NGOs such as the Clean Aw
Council, Natural Resources Defense Council, Sierra Club, and others filed a petition for judicial
review of the admimistrative stay. This time, Maryland and other states intervened in support of
the NGOs’ posithion mn opposition to the EPA’s admmmistrative stay. The U.S. Court of Appeals
for the Distnet of Columbia 1ssued a mandate vacating the EPA’s admumstrative stay, and the
EPA’s request for a reheaning on the mandate was demed. |G
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demonstrated its commitment to defending environmental regulations by jomnmg a Notice of




Intent to Sue ("NOI™) EPA for its failure to 15sue emissions gmdelines for methane gas from
existing oil and gas operations under the Clean Air Act §111(d). The NOL, sent on June 28, 2017,
explained that by not 1ssuing these standards, the EPA has failed to camry out its mandatory duty

or it has subjected its 1ssuance to an unreasonable delay. |GGG




January 3, 2018

BRIAN E. FROSH

ﬂﬁ' State EHEIQV & Attorney General
%mm Environmental Impact Center
'lgiii' NYU School of Law

Joshua Segal

T
(410) 576-6447

Dear Josh: [acsiune N,

I am pleased to extend an offer of employment to you as a Research Scholar, in the State Energy &
Environmental Impact Center at New York University.

Secondment Arrangement
During your employment, you will be seconded to the Attorney General's Offico of the State of Maryland

(“OAG") as a Special Assistant Attomey General. Pursuant to an agrecment between the State Energy and
Environmental Impact Center and the OAG, during your employment, you will be under the direction and

control of, and owe a duty of loyalty to, the QAG, and will be subject to OAG’s policies regarding employee

conduct. The OAG will provide additional details to you directly about the applicable policies. Joshua Segal
Salary

Your annual base salary will be $125,000, paid over twelve months in equal installments on the first and the

fifteenth of the month, and is subject to appropriate tax withholdings. This salary is inclusive of any future

teaching assignments, if applicable. Dear Mr. Segal:

Start Date

Your employment in this position shall commence on January 16, 2018 and is anticipated to end on January
16, 2020. This appointment may be extended upon mutual agreement,

Krizasers HARRLS
Chief Deputy Attorney Gen

CAROLYN QUATTROCK
Deputy Attorney Genera

STATE 0F MARYLAND (41076604
OrrICE OF THE ATTORNEY GENERAL ~ W0es et Dini N

January 16, 2018

| am hereby appointing you as Pro Bono Assistant Counsel pursuantto my authority
under State Government Article 6-105(f) and determination that this appointment is

Benefits X : } , )
You will receive an email from the Bencfits Office with a link to NYU's Benefits Overview Guide. The necessary to carry out the duties of my office. This appointment is effective
guide for Professional Research Staff contains instructions on how and when to enroll, comprehensive Jan uary 16, 2018,

information on all benefit plans, dependent eligibility, employee contributions and more.

The Benefits Overview for full-time Professional Research Staff employees can be found by visiting the
following web site: hitp://www.nyvu.edv/employees/benelivfull-1ime/ ‘ode-

103 html,

If you plan to add dependent(s) to one of the NYU medical and/or dental plans, you are required to furnish
proof of relationship, no later than the 31st day of employment, in order for coverage to remain in effect for
your family member(s). Exemples of acceptable documentation are: birth certificate, adoption papers, court
order of guardianship/custody, marriage certificate, or your approved NYU Domestic Partner Registration
form. Proof of relationship documents may be scanned and sent via e-mail to askpeoplelink@nyu.edu or
may be mailed to NYU PeopleLink, 105 E. 17th Street, 1st floor, New York, NY 10003 or faxed to (212)

995-4333,

You will be working under the supervision of Carolyn Quattrocki Deputy Attorney
General and you will not receive compensation for this appointment.

Thank you for your assistance to the Office of the Attorney General,

Sincerely,

Bt & Tl

Attorney General



